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 Italy, UK, Luxembourg, Czech Republic, Malta 

   

INTRODUCTION 

 
Mazars offers international mobility opportunities to staff meeting 
the following criteria: 

 have excellent appraisals 

 meet the professional requirements of the advert 

 meet the language skill requirements of the advert 

 move supported by Home Country Partners/HR 
 
Depending on the seniority of the selected candidate, the 
strategic priority of the assignment and the context of the host 
country, Mazars will offer either an expatriation or a local 
contract.  
 
To learn more about the application procedure, kindly consult the 
following page of this newsletter. 

IN SHORT 

On the following pages you will find our 

current international job opportunities. 

They are local or expatriation contract 

opportunities for employees with at least 3 

years of experience as of the assignment 

start date. 
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APPLICATION PROCEDURE 

 
Should you see a job advert that fits your profile and you 
wish to apply, kindly respect the following procedure: 
 
 
1. Speak to your Partners/HR in your office first about 

your interest and ask them to support your move. 
 
2. Ask your HR to provide you with your last appraisal 

documents. 
 

3. Send your CV (detailing your experience with 
Mazars, clients, etc.) and cover letter in the 
language of the host country as well as appraisals 
to your local HR and copy to your department head. 

 

 

The support of your HR team and Partners is paramount; 
the same applies for the required experience and 
language skills mentioned in the job description. 
 
If you do not see a job offer matching your profile and 
interests, and you are a strong performer and you have 
an international mobility project, we would ask you to 
arrange an appointment with Group HR in order to 
include you in our database and to continue consulting 
the newsletter. 

 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONTACT 
 

Mazars 

Group Human Resources 

International Mobility 

 

Malte von Putbus          

Head of Talent Acquisition & International Mobility      

+33 (0)1 49 97 64 79 

malte.von-putbus@mazars.fr 

 

Yiqing Lin 

Project Manager of Talent Acquisition & International Mobility  

+33 (0)1 49 97 68 81 

yiqing.lin@mazars.fr 
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MAZARS ITALY 
 

All Service Lines 
 

In order to meet the needs of international customers and increasing 
business development, 

 
We are hiring for all service lines: audit, tax, accounting, financial 

advisory, etc. 
 

Permanent transfer / Secondment / Move Project 
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UK 
AUDIT SENIOR 

Location 

Poole 

Business Unit / Sector 

Audit 

Type and length of assignment  

Permanent transfer (local contract) / Secondment 
(6 months minimum) / Move Project 

Starting date 

TBD 

Job role 

As the lead senior you will deliver professional 
services of the highest standard, through the 
supervision and organisation of staff and the 
performance of audit services to all clients.  
 
You will be working on a broad range of clients, 
covering a number of sectors - sizes ranging from 
owner managed businesses up to fully listed 
companies. 
 
You will gain experience of all aspects of the audit 
process including planning, resourcing, managing 
budgets, client meetings and business 
development. 
 
All roles are a brilliant opportunity that offers career 
development and progression. 

Requirements 

 ACA or ACCA qualified or qualified by 
experience or equivalent   

 English language skills essential  

 Experience of auditing under International 
Standards on Auditing and reporting under a 
recognised GAAP (IFRS or US GAAP).  

 Pro-actively identifying client need and keeps 
them informed of project status as appropriate.  

 Developing and maintaining relationships with 
internal and external stakeholders at all levels.  

 Begin to develop a network of client contacts.  

 Takes ownership of projects, effectively 
delegates to others within the team and take 
responsibility for quality control. 

 Excellent communication skills both written 
and verbal.  

 Actively seek to enhance expertise and 
knowledge. 

The office 

Partners & Staff 

The audit department is led by two partner and 
there are around 25 members of the audit 
team. We have approximately 30 other members 
of staff providing tax, outsourcing, transaction and 
restructuring services to our client base.     

Types of clients and turnover 

Poole is located in the county of Dorset and our 
clients are predominantly based across Dorset and 
its neighbouring county of Hampshire on the 
Central South Coast of England.   Our clients 
include international groups - where we act as 
group or component auditors - owner managed 
businesses, wealthy private individuals, 
educational establishments and charitable 
organisations.   The turnover of our audit clients 
ranges from £5m to £100m.   The diversity of our 
client base provides the opportunity for sector 
specialisation while continuing to obtain a broader 
experience across all our clients.   

Opportunities available in regards to 
progression 

We have a good track record of audit seniors 
coming through to the manager grade – if you 
demonstrate the right skills and commitment then 
the opportunity is there.   As proof of this, one of 
our current audit partners started her career as a 
graduate within the office.    
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Why Poole is a great place to live 

Beautiful beaches, spectacular natural scenery, 
thriving nightlife, vibrant arts and culture, world 
class sport and heritage, great accessibility…we 
could go on! 
 
The Dorset area and its coastline in particular are 
major UK holiday destinations.  TripAdvisor gives 
the seven miles of golden sand at Bournemouth a 
4.5 rating for its cleanliness, quality of amenities 
and welcoming atmosphere.   Travelling west from 
Bournemouth brings you to Dorset’s Jurassic 
Coast – England’s first natural World Heritage Site 
covering 95 miles of coastline into East Devon and 
displaying 185 million years of the Earth’s 
history.  Poole Harbour is the largest natural 
harbour in Europe and is adjacent to the 
Sandbanks peninsula, an area with the fourth 
highest land value in the World.  Finally, the New 
Forest National Park occupies 300 sq km of West 
Hampshire and is popular for its scenic walks, 
cycle routes and visitor attractions. 
 
If it is bars, clubs and restaurants you are looking 
for then there is bound to be something to suit your 
taste across the towns in the region.  The Arts are 
well represented through theatres in Bournemouth, 
Poole, Southampton and Portsmouth, including 
shows on tour from London’s West End. 
Bournemouth’s International Centre also hosts 
many top music artists.  There are many museums 
in the area, including those of national importance 
such as the National Motor Museum at Beaulieu 
and the Historic Dockyards at Portsmouth, home 
to Lord Nelson’s HMS Victory.   
 
In terms of sporting activities the area plays host to 
two Premier League football teams at 
Southampton and Bournemouth.  Sailing 
enthusiasts will already be aware of the quality of 
sailing available on the Solent waterway between 
Southampton and the Isle of Wight, including the 
world famous Cowes Regatta.  Portsmouth is 
home to Sir Ben Ainslie’s British America’s Cup 
team and is expected to host another round of the 
Louis Vuitton World Series in 2016.      
 
Looking further afield there are two trains an hour 
direct to London and the thriving regional airports 

at Bournemouth and Southampton provide easy 
access to all significant destinations within the UK 
and Europe.  Southampton is the UK’s major 
cruise terminal offering departures to the US, 
Mediterranean and Baltic regions. 
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LUXEMBOURG 
AUDIT SENIOR FUNDS SERVICES 

Location 

Mazars Luxembourg (100 staff and 5 Partners) 

Business Unit / Sector 

Audit/Fund industry 

Type and length of assignment  

Permanent transfer (local contract) 

Starting date 

TBD 

Job role 

 You have a successful experience of at least 2 
years in a similar position with preferably a 
proven knowledge of Investments Funds, 

 You have excellent analytical skills enabling 
the identification of issues and the suggestion 
of appropriate solutions, 

 You are familiar with the management team on 
the field and enjoy sharing and communicating 
your expertise, 

 This is a brilliant opportunity that offers career 
development and progression. 

Requirements 

 Fluent in French and English 

 Enjoy teamwork and you have strong computer 
skills, 

 Takes ownership of projects, effectively 
delegates to others within the team and take 
responsibility for quality control, 

 Excellent communication skills both written 
and verbal, 

 Actively seek to enhance expertise and 
knowledge. 

 

The office 

Mazars Luxembourg gathers 100 employees. 

Our teams are skilled in auditing, technical 
accounting, tax advisory, valuation and regulatory 
and compliance matters. 

We offer you the ability to acquire and develop an 
experience that will ensure a career in an 
expanding environment. 

Continuing trainings with the firm and the 
international organization and listing the IRE 
internship in order to obtain the professional 
qualification as “réviseur d’entreprises”.   
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CZECH REPUBLIC 
AOS MANAGER/SENIOR 
MANAGER  

Location 

Prague, Mazars Czech Republic (180 staff and 4 
Partners) 

Business Unit / Sector 

PIE – Audit  
OMB – Accounting, AOS 

Type of assignment  

TBD 

Starting date 

TBD 

Job role 

This is a fantastic opportunity for a dynamic AOS 
Manager to work at Mazars’ Czech Republic office.  
 
Delivering technical excellence: 

 Demonstrates broad knowledge in own 
technical/professional area 

 Shares his/her knowledge and experience 
to support the development of team 
members 

 Proposes appropriate approaches to 
problems and changing priorities and 
contributes to the development of new 
initiatives and methods 

 
HR Management: 

 Creates opportunities for team members to 
learn and grow on the job 

 Adopts a coaching style with all reports and 
give specific and timely feedback 

 Takes individual strengths into account 
when assigning responsibilities in the team 

 Identifies improvement opportunities within 
the team 

 Establishes positive working relationships 
with his/her team, follows through on 
promises and acts consistently, and is 
respected and trusted for personal 
commitment to high standards of 
performance 

 Listens actively to feedback from others 
and adapts his/her behavior accordingly in 
order to restore good working relationship 
and to resolve disagreements within the 
team 

 Demonstrates an ability to be led as well as 
to lead  

 
Business Development 

 Ensures that client expectations are fully 
understood and budgetary requirements 
are met 

 Identifies client business issues and refers 
to others within the Firm where appropriate 

 Develops and maintains a professional 
network and client relations 

 Develops his or her knowledge of Mazars’ 
business lines and its international 
organization and understands the full 
range of services that the Firm can offer 
and makes the client aware of these 

 Talks to clients to understand their 
business and aspirations and identifies 
needs that the client may not have 
previously recognized 

 Identifies selling opportunities across all 
service offerings and brings them to the 
attention of the engagement partner 

Requirements 

Professional abilities: 

 Education achieved: university with an 
accounting degree 

 ACCA/ICU exams 

 Experience: at least 6 years, including at 
least 2 years at manager level 

 
Specific knowledge and skills: 

 Fluent French and English language skills 
a must (both written and oral) 

 Knowledge of basic Czech language skills 
are a plus 
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 Knowledge of other languages are a plus 

 Very high expertise in accounting and good 
understanding of trends in the accounting 
and outsourcing markets 

 Previous experience in audit department is 
a plus 

 
Personal skills: 

 Willingness to learn, grow and further 
develop his/her career 

 Meeting deadlines 

 Stress and time management, good 
organizational skills 

 Ability to lead, motivate and evaluate teams 

 Strong client service skills, business 
orientation, strategic and result-driven 

 Excellent presentation and communication 
skills 

The office 

Mazars, which provides services in the area of 
audit, tax advice, accounting and financial 
valuation, is celebrating the 20th anniversary of its 
establishment in the Czech Republic.  
 
Mazars has been offering its services in the Czech 
Republic since 1995. During its operations it has 
become the 7th largest audit firm in the Czech 
Republic with more than 180 professionals.   
 
Mazars in the Czech Republic offers complex 
solutions and financial consulting tailor-made to 
large multinational corporations. Thanks to the 
complete, adaptable and flexible range of services 
Mazars is capable of being a corresponding 
partner in the areas of accounting and consultancy 
even for smaller directly-owned companies and 
enterprises as well as for high-net-worth 
individuals.  
 
Mazars Czech team understands specific issues of 
the market:  combine size and sector expertise to 
best match specific local needs. It has an 
extensive experience in providing flexible, tailored 
and pragmatic solutions. Staying close to their 
clients means that they understand needs of 
business. Mazars Czech Republic provides:  

 Flexible resource arrangements at a local 
level;  

 Services that focuse on tailored solutions 
that will meet the specific needs of the 
client’s business and culture while also 
driving the advisory and consulting function 
forward;  

 Availability of accounting and consulting 
expert knowledge and skills to provide the 
most appropriate service.  

 
Based on an innovative, personalised reading of 
their expectations and their challenges, Mazars in 
the Czech Republic offers to clients a range of 
services guaranteeing reliability thanks to our 
recognised technical expertise.  Mazars also 
provide the benefit of creating value and optimising 
their performance. In a multipolar world, Mazars in 
the Czech Republic believes that collective 
intelligence is the source of the most appropriate 
solutions, and so they harness the talents of all 
their teams in driving a dynamic of progress which, 
beyond their clients, is a benefit for all.  
Mazars gives to employees an opportunity for their 
professional growth. The company is interested in 
professionals with a sense of creativity and 
responsibility to work, who want to continue their 
development, who have a passion to learn and 
who would like to broaden their good working team. 
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AUDIT MANAGER  

Location 

Mazars Malta (30 staff and 2 Partners) 

Business Unit / Sector 

PIE – Audit  
OMB – Audit, AOS, Tax 

Type of assignment  

TBD (2-3 years) 

Starting date 

TBD 

Job role 

This is a fantastic opportunity for a dynamic Auditor 
at Manager Level to work at Mazars’ Malta office.  
 

 Supervise audit engagements and audit staff, 
and inform senior managers and/ or partners of 
the engagements status 

 Coach and mentor 3 seniors 

 Plan, manage and deliver audits on time within 
budget and of Mazars quality standards 

 Ensure the respect of audit instructions for 
referred assignments 

 Manage staff performance, conduct timely 
performance reviews, and provide 
performance feedback 

 Support the implementation of Auditsoft, the 
use of the Mazars audit methodology and 
participate in training the staff on that respect 

 Participate in the commercial development for 
the office 

Requirements 

 An experienced Audit Manager able to manage 
a significant international audit clients portfolio 

 Fluency in English.  

 Excellent written and verbal communication 
skills. 

 Motivated and hard working in order to meet 
client deadlines and provide excellent client 
service 

 Strong analytical and report writing skills 

 Autonomous and solution focused 

 Integration and team working skills 

The office 

Mazars Malta is a local audit, tax and business 
advisory firm that was established in December 
1998. Since its inception it has expanded rapidly 
and is presently one of the leading mid-tier audit 
firms in Malta.  It presently has a staff complement 
of over 45 employees. 
  
Mazars is licensed by the MFSA to undertake 
statutory financial audits of insurance companies. 
Through its specialised insurance team, Mazars is 
presently the statutory auditor of Axeria and a 
handful of insurance agencies and brokers. It is 
also the appointed internal auditor of Citadel 
Insurance plc, a leading local insurance company.  
  
Mazars Malta is an integrated member of Mazars 
Group. As members of Mazars we are in position 
to draw on the experience and resources of 
Mazars worldwide. 
  
Mazars is committed to giving its clients an efficient 
and value for money service assuring the highest 
attainable level of commitment and quality. Owing 
to its size, Mazars is in a strategic position to offer 
its clients a wide range of quality, cost effective 
professional services whilst retaining a close direct 
personal touch. 


