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 What's new this month 

 

 

 

 

 

 

 

 

 

 

 

 

 

Case law update 
 

Severance pay for termination by mutual 

agreement: the company-level agreement takes 

priority over the industry-wide collective 

bargaining agreement 

Court of Cassation, July 1, 2026, No. 25-14.861 

The Court of Cassation confirms that, when 

determining the minimum severance pay for 

termination by mutual agreement, the provisions of a 

company-level agreement take precedence over those 

of the industry-wide collective bargaining agreement 

when they address the same subject matter. 

Employers must therefore review the applicable 

agreements before setting the amount of severance 

pay to be paid to the employee. 

ℹ️ Note: The Labor Code gives priority to the 

company-level agreement over the industry-wide 

collective bargaining agreement with regard to the 

specific minimum severance pay for termination by 

mutual agreement, even if it is less favorable than the 

collective bargaining agreement. 

The employer therefore has, on certain issues, some 

flexibility and room for negotiation within the company, 

and the “more favorable” rule for the employee may 

sometimes be set aside. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
 
 

 
 

 
 

 

SYNTEC Fixed-Day Rate: A Recent Ruling Raises 

Questions About Wage Premiums 

Bordeaux Court of Appeal, February 24, 2026 

(23/04285) 

In addition to the legal requirements for implementing 

a fixed-day rate, the SYNTEC collective bargaining 

agreement stipulates a wage requirement: the 

employee must receive compensation equal to at least 

122% (Level 2.3) or 120% (Level 3) of the minimum 

wage set by the agreement. 

The Bordeaux Court of Appeals recently cast doubt 

on the implications of this provision: 

 Is it “just” a prerequisite for entering into a fixed-

day rate agreement with employees? 

In that case, a company-level agreement could deviate 

from it, even in a less favorable direction (for example: 

employees at level 2.3 could be on a fixed-day rate 

with a salary increased by only 15%) 

 Or is it a minimum wage established by the text for 

these employees? 

In that case, a company-level agreement cannot 

deviate from it in a less favorable manner. 

ℹ️ Pending the position of the Court of Cassation, 

great caution is required; we can assist you in ensuring 

the proper drafting of your company-level agreements. 



On the payroll side  

Proposed Decree: Reduction of the Cap on Daily 

Work-Related Injury and Occupational Disease 

Benefits 

The daily wage used as the basis for calculating daily 

work-related injury and occupational disease benefits 

is capped at 400.82 euros in 2026. 

Depending on the compensation rates, the maximum 

gross daily work-related injury and occupational 

disease benefit will therefore be 240.49 euros per day 

(60% of the daily wage) for the first 28 days of leave, 

then 320.66 euros starting on the 29th day (80% of the 

daily wage). 

The Minister of Labor has confirmed his intention to 

lower this cap to 1.8 times the minimum wage 

(approximately €111). 

 
True or False of the Month  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This is currently a draft decree, but it is important to 

note the following: 

- The reduction is significant, even though it 

applies only to high-income employees. 

- This reduction will result in an increase in the 

supplemental benefits paid by the employer: 

what is no longer covered by the IJSS will be 

covered by the employer. 

- This reduction could also lead to an increase 

in the cost of health insurance plans. 

ℹ️ Our advice: It may be advisable to review your 

health insurance policy to identify the terms of 

coverage in the event of a work stoppage, as well as 

the plan’s response times. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



The Latest on Collective 
Bargaining Agreements 

🍔 Fast Food sector 

Court of Cassation, July 1, 2026, No. 25-12.008 

According to Article 34 of the National Collective 

Bargaining Agreement for Fast Food, the weekly rest 

period is two days. The text specifies that the terms of 

application will be defined at the company level by the 

employer, taking into account customer needs, based 

on two consecutive days in establishments open seven 

days a week. However, the rule requiring two 

consecutive days off may be waived—either by mutual 

agreement between the parties or by decision of the 

employer—in the event of urgent work meeting certain 

criteria. 

What we learn from this decision  

The exception applies only to the requirement that the 

two days be consecutive; the employee is still entitled 

to two days of rest per week. An employment contract 

cannot override this rule and grant only one day of rest 

per week. 

ℹ️ Our advice: It is recommended to conduct regular 

checks to ensure compliance with daily and weekly 

rest periods. Failure to do so may expose the 

employer to criminal penalties (a fine of up to €1,500 

per affected employee) or potential administrative 

sanctions. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mark your calendars! 

🗓️ Two dates to mark on your calendars in October: 

Pay Transparency: Are You Ready? 

Our experts are hosting a webinar on October 12, 

2026, from 11:00 a.m. to 12:00 p.m. on pay 

transparency. It’s essential to start planning now for 

upcoming changes that will permanently alter how you 

design and manage your compensation policy. 

On the agenda: understanding the government’s 

expectations and identifying the steps you need to take 

today to ensure the compliance of your payroll and 

compensation policy. 

To register, visit our website (note: The webinar will be 

in French): 

👉https://www.forvismazars.com/fr/fr/insights/publicati

ons-et-evenements/tous-les-evenements-de-forvis-

mazars-en-france/webinar-transparence-salariale 

 

Forvis Mazars x Lucca: The Challenges of 

Digitalizing Human Resources with the Lucca 

HRIS 

On Thursday, October 15, 2026, from 11:00 a.m. 

to 12:00 p.m., our experts at Forvis Mazars, in 

collaboration with our partner Lucca, invite you to a 

webinar on simplifying day-to-day employee 

management while strengthening team engagement. 

To register, visit our website (note: The webinar will be 

in French): 

👉Webinar Forvis Mazars x Lucca | Simplifiez la 

gestion quotidienne de vos collaborateurs en 

renforçant l’engagement des équipes 

 

 

 

 

  

 

 

  

 

Our payroll and labor law experts are available to assist you and ensure 

your practices are compliant. 

If you have any further questions, please feel free to contact your point of 

contact in the HR/Payroll department. 
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Contacts 
 

Estelle Cardinael 

Social Department Manager, Forvis Mazars, France 

estelle.cardinael@forvismazars.com 

 

Hortense Charluteau-Serrero 

Legal Counsel in Labor Law, Forvis Mazars, France 

hortense.charluteau-serrero@forvismazars.com 

Aurélie Duter 

HR Department Manager, Forvis Mazars, France 

aurelie.duter@forvismazars.com 

Philippe Favard 

Partner, Forvis Mazars, France 

philippe.favard@forvismazars.com 

Mathilde Dupuy 

National Coordination and Operations Manager, Forvis 

Mazars, France 

mathilde.dupuy@forvismazars.com 
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of professional services. Operating as an integrated international partnership in more than 100 countries  

and territories, Forvis Mazars Group specializes in audit, tax, and advisory services. The integrated partnership 
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