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Global mobility services

Managing a globally mobile workforce

Having a globally mobile workforce requires an employer to comply with various tax, social security, payroll and
corporation tax requirements, both in Ireland and overseas. To be able to respond to these challenges, global mobility

policies and processes often need to be implemented and/or reviewed from several different perspectives.

Specialist services to meet your requirements

Whether you are a multinational enterprise with a large expatriate population or a smaller business deploying your first
international assignee to or from Ireland, the Forvis Mazars global mobility services team can provide tailored support to
help you manage the resulting challenges. We can also provide practical expertise to support you with the deployment
and management of internationally mobile employees, including employees who work remotely outside Ireland.

Why choose Forvis Mazars as your outsourcing partner?
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Our global mobility services include:

Assignee and employer tax advisory

National tax laws and international tax treaties have to
be taken into account when planning for global mobility
assighments to determine an optimal position for the
assignee and the employer.

We can assist in claiming tax reliefs for expatriates
in Ireland, including the Special Assignee Relief
Programme(SARP) and the Foreign Earnings
Deduction (FED).

Share-based remuneration

Itis crucial to determine how an assignee might be
assessable to local taxes on the vesting or exercise of an
employment related share incentive (e.g. share options,
restricted stock units, etc.) whether that be before,
during or after an overseas assignment.

It is important not to overlook the assignee and
employer reporting obligations in the home and host
country for these types of schemes.

International social security

Without prior planning, assighees may be required to pay
social security in the host location, as well as in Ireland.
Advance planning should be undertaken to understand
the best position for the assignee and employer in

light of the domestic rules and any international social
security agreements.

Assignee employer tax compliance

Completion of home/host income tax returns and
mandatory employer registrations in the host country.

International employee payroll

The aim is to ensure that correct and complete data

is collated and processed via the relevant payroll on

a timely basis. However, you need to ensure you are
aware of legislative changes and compliance on all
payroll matters so that you operate the correct salary
withholdings and make the appropriate local reporting.

Our client payroll team can provide the appropriate
support.

Technology to support global mobility

Using an effective tool to track, manage and report
global mobility data helps to ensure you can manage
process risk and management information whilst
monitoring your global mobility deadlines, and capturing
business travel data in real time.

Risk and cost management consulting

It is important to effectively manage your global mobility
risk and cost by undertaking a regular evaluation of tax-
saving opportunities, including guidance on how to avoid
fines, penalties and unnecessary fees by streamlining
processes and documentation and

policy development.
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Forvis Mazars Group SC is an independent member of
Forvis Mazars Global, a leading professional services
network. Operating as an internationally integrated
partnership in over 100 countries and territories, Forvis
Mazars Group specialises in audit, tax and advisory
services. The partnership draws on the expertise and
cultural understanding of over 40,000+ professionals
across the globe to assist clients of all sizes at every
stage in their development.
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