Manage Your Cross-Border Workforce Webinar: Tax and social security implications
for employers and employers between China and Singapore
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Introduction
About Forvis Mazars X FEEFITF

Forvis Mazars is a leading global professional
services network operating under a single
brand with just two members: Forvis Mazars,
LLP in the United States and Forvis Mazars
Group SC, an internationally integrated
partnership operating in over 100 countries
and territories. Both members share a
commitment to providing unmatched client
experience, delivering audit & assurance, tax,
advisory and consulting services across the
globe.

Combined we are:
40,000+ professionals
100+ countries and territories
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Introduction

About Zhongshen Zhonghuan XFHERIF

Zhongshen Zhonghuan Certified Public
Accountants LLP was established in 1987.
Its main office (headquarters) is located in
Wuhan, with a management headquarters
in Beijing. It is one of the first large-scale
Chinese brand accounting firms engaged
in high-end businesses such as securities,
futures, finance, and central enterprises.
In addition to the main office in Wuhan,
Zhongshen Zhonghuan has 35 branches
in more than 30 provinces, cities, and
autonomous regions across the country,
as well as in the Hong Kong Special
Administrative Region. Its comprehensive

strength has consistently ranked among the
top ten Chinese brand accounting firms for

many years.
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Speakers IS &ZE A

If you’re looking to further understand how
these regulations can be better optimised
for your business operations and to ensure
compliance within your country, our team

of experts is here to help. Reach out to us

for a consultation session tailored to your
company’s needs in China and/or Singapore.

NRIEF BN T RN ELTHR (s
LB 55 E F RN ERAS
#, 2l 0% KA IR 2 B BT AR
117, B35/ BIE FREA S IR B SR AT
£ SEHINE,

Manage Your Cross-Border Workforce Webinar B2 VISR B MLEHITS

Gene Kwee (3B2)

BN, EAXBSEE Fiig - EFILF)

gene.kwee@forvismazars.com

Stella Tang (ER)
BN, Fi5E (FE - RERIF)

tang.stella.le@mazars-shzm.com

Zann Tay
BREIR, HiS RN - EFIDF)
zann.tay@forvismazars.com

Stephen Onggo
SREE, B K - EFIEF)
stephen.onggo@forvismazars.com

Tintin Chu
=REFIE, 155 (il - EFIDE)
tintin.chu@forvismazars.com

Forvis Mazars



Key Takeaways iHIT S X B E =

China: Social Security and Income Tax Implications
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With the cross-border expansion of firms prevalent in today’s society,
understanding tax and social security implications are essential to ensuring a
seamless and fuss-free transition. In this webinar, several of our tax experts in
China and Singapore delved into the specifics of such implications between
these two countries, touching based on groups including frequent business
travellers, international assignees, and local hires in Singapore.

Key takeaways
China: Social Security and Income Tax Implications

= Social Security: Employers are required to contribute to the social
security system, covering pensions, medical insurance, unemployment,
work injury insurance, and housing funds. If an employee is frequently
travelling or on international assighnments, the social security obligations
may differ based on the employee’s residence status and the duration of
their assighments. Employers must assess each case carefully to comply
with Chinese social security requirements.

= Income Tax Implications: Chinese employers must ensure the proper
taxation of employChinese employers must ensure the proper taxation
of employees who travel abroad or are working in different jurisdictions.
The China Individual Income Tax (IIT) applies to both residents and
non-residents. In general, individuals who have domiciled in China are
considered tax residents. This group of tax residents also constitute
employees who have resided for more than 183 days in one year, and
are automatically subjected to China IIT. When these employees have
frequent international business travel or are on long-term international
assignment, it is quite likely that they would be subjected to double
taxation — both on their China-source income and their foreign-source
income. As such, employers should be aware of the tax treaties between
China and other countries, including Singapore, to avoid double taxation
and ensure tax obligations are correctly met.
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Key Takeaways iHIT S X B E =
Singapore: Tax and Immigration Implications
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Tax Implications for Employees Working for Chinese Employers:
Employees who are employed by Chinese companies and temporarily
travel to Singapore for business purposes must comply with
Singapore’s tax rules. Depending on the duration of the business visit
and if the employment is exercised in Singapore, these employees may
be considered tax residents or non-residents under Singapore tax law.
Frequent business travellers who have worked or stayed in Singapore
for the following are considered tax residents:

At least 183 days in the previous calendar year; or
Continuously for three consecutive years; or

Continuous period straddling 2 calendar years and total period
of stay is at least 183 days.

Hence, proper tax reporting is essential to ensure compliance
and avoid penalties.

Immigration Requirements for Foreigners in Singapore: For Chinese
nationals working in Singapore, meeting immigration requirements
is a key consideration. Work passes such as Employment Passes, S
Passes, or Work Permits may be required, depending on the job and
qualifications. Employers need to ensure their employees have the
correct visa or work authorisation to avoid immigration violations.

Tax Reporting Requirements for Singapore Employers and
Employees: If the employment is exercised in Singapore, employers
are required to report the employment income of their employees,
and employees are responsible for filing theirincome tax return. The
Inland Revenue Authority of Singapore (IRAS) oversees tax filings, and
employers must stay updated on the latest requirements for accurate
and timely reporting.
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Key Takeaways iHIT S X B E =
Singapore Global Investor Programme (GIP)
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The GIP provides the opportunity for foreigners to scale up their GIPRIRBESME R TR MY Rl SHRHF RTINS 5T NI R Ig K
businesses and leverage Singapore’s economy for investment growth. M=, BERFSIZITRINER, B FEXTIHE FEE09E I R
To qualify for this programme, business owners are required to have ehlkE =,

a substantial business track record and successful entrepreneurial

background.
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Forvis Mazars Group SC is an independent member of Forvis Mazars Global, a leading professional services
network. Operating as an internationally integrated partnership in over 100 countries and territories,

Forvis Mazars Group specialises in audit, tax and advisory services. The partnership draws on the expertise and
cultural understanding of over 40,000 professionals across the globe to assist clients of all sizes at every stage in

their development.
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